This policy is based on the values expressed in our school mission statement and on the vision for Catholic Education which is central to the ethos of our school.  At St Patrick’s P.S. our aim is:
Our School Mission Statement

“Inspired by our faith in Christ,

St. Patrick’s Catholic P.S. will provide:-

A happy, secure and caring learning environment 

which promotes all to be the best they can be, 

full of optimism, ambition and with a love of learning.

Working in partnership with our community, 

we will ensure 

St. Patrick’s P.S. makes a difference.” 
In our school we want all to feel happy, safe and respected at all times.  This, we believe, is essential for effective learning to take place and for everyone to have a positive experience of school life.  In doing this we strive to recognise and safeguard the rights of pupils, staff and parents alike. We are aware that we each have our own responsibilities to create an atmosphere of Christian behaviour and to make our school environment one where all feel secure and supported.

The following tables outline the rights and responsibilities of pupils, parents and staff in promoting positive behaviour in our school as part of our Vision:
“To be the Best we can be every day, in every way!”
The Rights and Responsibilities of Pupils

	Pupils have the right to:
	Pupils have the responsibility to:

	· Be respected by school staff and by peers

· Be addressed by preferred title

· To learn in a positive atmosphere

· Succeed and fail

· Effective teaching

· Clear and effective communication

· Physical, emotional, sexual and intellectual safety

· Ask for help when  rights are threatened

· Ask for help when experiencing any kind of difficulty in school

· Go to others in authority if they do not get appropriate help from other pupils or school staff after expressing a grievance.
	· Respect the physical, emotional, sexual and intellectual safety of their peers.

· Love and respect each other

· Communicate in clear and direct ways

· Report any form of abuse to an adult who will listen and act appropriately

· Respect and take care of each other’s belongings

· Listen to each other and to staff

· Respond to reasonable requests of staff

· Bring in books/materials required for school

· Ask for help when faced with work or situation that is proving too difficult

· Communicate distress promptly and clearly to staff

· Go to the appropriate authority if reports of grievance go unheeded.


The Rights and Responsibilities of Parents
	Parents have the right to:


	Parents have the responsibility to:

	·  to be communicated to in clear, respectful and effective ways about their child’s education

· To be involved in, and consulted on their child’s education.

· To approach the school when concerned about their child’s educational progress.

· To seek appropriate support from outside the school if rights are violated
	· Meet physical, emotional and intellectual needs of their children

· Listen to their children.

· Remember that there are at least two sides to any story.

· Help children learn from mistakes, failures and success.

· Praise the efforts of their children to learn.

·  Positively correct undesirable behaviours.

· Be firm that children carry out their own responsibilities.


The Rights and Responsibilities of Staff

	Staff have the right to:
	Staff have the responsibility to:

	· Physical, emotional, sexual and intellectual safety

· Respect from pupils, colleagues, leaders and parents

· Teach/support in an atmosphere of order and attention

·  Be communicated with in clear and direct ways

· Fair, just and effective leadership from principal, vice-principal and Governors

· Ask for help when needed

· Express any need or grievance they may have

· Seek guidance and support from social structures within and outside the school when any of their rights are violated.
	· Ensure that learning has positive associations

· Not to project own needs onto pupils

· Make efforts to stay calm and relaxed at all times

· Be fair  and consistent in responses to pupils

· Praise students and place emphasis on effort not performance.

· Listen to all sides

· Apologise for own ill disciplined actions

· Encourage professional efforts of other staff

· Affirm other staff

· Respect differences in opinion

· Express any unmet needs

· Cooperate with agreed school policies

· Be supportive to colleagues who may be under pressure or experiencing difficulty

· Positively and appropriately address unacceptable behaviour of colleagues

· Ask for help when required.


Rewarding Positive Behaviour
It is school policy that we encourage positive behaviour from all members of the school community at all times.  Positive behaviour is not viewed as a mere means to gain merits or rewards.  We do, however believe that it is important to praise and reward pupils when they demonstrate positive behaviour as a way of encouraging pupils to continue in this way.  Alternatively, praising positive behaviour can attract pupils engaging in disruptive behaviour, to more acceptable conduct.

Our award scheme consists of different elements appropriate to each of the key stages.  In the Foundation Stage & KS1, pupils receive positive encouragement at all times.  The idea is that pupils upon recognition of acts of kindness, tidiness, cooperation and other forms of positive behaviour, special recognition is awarded by the teacher/principal and the child will receive a sticker/badge acknowledging the achievement.

Across the school there are both individual and a team merit system. These take the form of Star Pupils for each class where children are singled out for special praise and affirmation from the teacher, classroom assistant and his/her classmates and awarded a certificate of achievement and Star Pupil badge at whole school assembly.
The school has introduced a House System for KS1 & KS2 . .This means that each pupil will be assigned to a house (Ulster, Munster, Leinster or Connaught).  Cubes/squares/points will be awarded for good behaviour, positive effort, good work and helpful deeds.  Fortnightly, the cubes/squares/points from each house team are tallied and the winning house is recognised at assembly.  There is also a prize for all members of the team which accumulates most points during a month such as extra break/dinner time.  

Other rewards which teachers may use for positive behaviour include,  in-class “Golden Time” where children may be allowed a free choice of activities, a night free from homework,  a special prize box choice or a note home indicating to parents stating the positive behaviour and good efforts of the child.
Sanctions

In St Patrick’s P.S. we prefer to reward positive behavior rather than apply sanctions for unacceptable behaviour. Our first choice is to persuade rather than punish.  We promote positive behaviour through making connections with how it impacts on our lives and our relationships with others.  As a Catholic school we try to foster the spirit of forgiveness and reconciliation.  Punishments are not acts of vengeance but on occasion are necessary to safeguard the security and stability of the school. No school can eliminate disciplinary difficulties entirely-incidents occur even in the most orderly of classes and school.  Nevertheless, it is important to have high expectations for members of the school community with regard positive behaviour.
Minor Breaches of Discipline

The class teacher generally deals with minor breaches of discipline in a caring, supportive and fair manner with some flexibility regarding the age of the child as far as sanctions are concerned. Each case is treated individually according to age and maturity of the pupil.  Generally children are made aware of the behaviour expected of them at school and that they are responsible for their own actions. Bad behaviour will have a consequence and persistent bad behaviour will ultimately lead to sanctions. Minor breaches of discipline includes disruptive behaviour, inattention or lack of application in the classroom, rough play in the playground, unsafe movement or behaviour anywhere in the school, rudeness or lack of care or respect for their own or other people’s property.
Normal Classroom sanctions include:

· A verbal reprimand and reminder of expected behaviour

· Deduction of points from “House System”

· Loss of free time such as playtimes

· Moving to sit alone

· Redoing a piece of work

· Incident recorded in teacher’s log

· Withdrawal from trips

· Suspension from games/sports

· Letters of apology

· Sending work home

· Loss of responsibility

· Parents contacted and asked to address child’s behaviour at home

It would not be appropriate, or indeed necessary, to inform parents of every minor breach of discipline; however, if problems are persistent or recurring, they will be involved at the earliest possible stage.  Children may be placed on a daily or weekly report system to monitor their behaviour with parents’ support.
Major Breaches of Discipline

Major breaches of discipline include:

· deliberate, malicious physical assault, 
· deliberate damage to property, 
· stealing, 
· verbal abuse (including swearing), 
· abusive gestures, 
· leaving the school grounds without permission, 
· refusal to work 
· and constant disruptive behaviour in class.
This type of behaviour is generally rare and it is the responsibility of any member of the school community to report it.  The matter will then be dealt with by the Principal in a decisive way.

The following sets out the procedures for addressing serious breaches of discipline.  Failure to improve automatically moves on to the next stage.
· A verbal warning by the Principal as to future conduct

(The Principal may decide to record the breach of discipline in the school Discipline File)
· Withdrawal from the classroom for part of the day

· A letter to parents informing them of the problem

· A meeting with parents, and either a warning given about the next stage unless there is an improvement in the child’s behaviour
· If the problem is severe or recurring then temporary exclusion procedures are implemented after consultation with the Chairman of the Board of Governors

· Expulsion

When major breaches of discipline occur the school will have to request the support of outside agencies such as the Educational Welfare Officer or the Behaviour Support team from the Education Authority Southern Region.

A very serious problem may result in the normal procedure being abandoned and a child being removed from school straight away.
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In Our School:

We are gentle

We are kind and helpful

We play fair and well with others

We look after our school and each other

We respect ourselves and each other

We listen to each other

We are honest

We are allowed to make mistakes and learn from them.
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